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PART 1

THE RESPONDENTS
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RN Status

Columnl

Nursing Student; 96; 5%
NP; 93; 4%
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RNAO Member

Columnl
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Domain of Practice
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Age Distribution
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How many years have you been nursing?
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What is your current work setting?
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PART 2

PANDEMIC IMPACTS

>RNAO



Has your work been impacted by the pandemic?

6. Has your work been impacted by the pandemic?

@ »RNAO



How concerned were/are you about work-related risks
to your personal health due to COVID-19?

700
616 607
600
500
397
400
308

300
200

117
100 -

0 5.7% 15.1% 19.4% 30.1% 29.7%
Not at all Slightly Somewhat Moderately Extremely
concerned concerned concerned concerned concerned

= o



To what extent has the COVID-19 pandemic affected your
work/life balance as a nurse?
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How would you rate the level of stress you have
experienced in your job due to the pandemic?
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Please rate how well you perceive yourself to be coping

during this challenging time, with 10 representing

excellent
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RN Self-Reported Coping and Adjustment

by Age Group

Age 10 Total
Blank 0.0% 0.0% 0.0% 16.7% 16.7% 16.7% 0.0% 0.0% 50.0% 0.0% 100%
16 to 0.0% 0.0% 0.0% 0.0% | 33.3% 83% | 41.7% 8.3% 8.3% 0.0% 100%
20

21to 3.2% 4.0% 19.0% 14.3% 24.6% 10.3% 12.7% 6.3% 5.6% 0.0% 100%
25

26to 2.5% 5.5% 85% | 16.1% | 26.3% | 12.7% | 16.1% 8.5% 2.1% 1.7% 100%
30

31to 3.1% 3.5% 9.7% 9.3% | 30.8% | 13.2% | 14.5% | 11.5% 3.1% 1.3% 100%
35

36to 4.8% 2.7% 12.3% 10.2% 17.6% 13.4% 23.0% 10.2% 4.8% 1.1% 100%
40

41to 3.4% 3.9% 9.5% 7.8% | 25.7% | 13.4% | 13.4% | 16.8% 4.5% 1.7% 100%
45

46 to 1.8% 2.7% 10.4% 6.8% 17.2% 17.2% 19.5% 15.4% 6.3% 2.7% 100%
50

51to 2.1% 3.8% 9.7% 83% | 20.1% | 10.1% | 15.3% | 19.4% 9.0% 2.1% 100%
55

56 to 0.4% 2.5% 2.2% 5.0% | 16.5% | 122% | 23.3% | 233% | 11.1% 3.6% 100%
60

Over 1.4% 0.0% 1.7% 5.4% 16.3% 8.8% 20.3% 27.1% 14.6% 4.4% 100%
60

Grand 2.3% 3.0% 8.2% 8.8% | 21.3% | 12.2% | 18.0% | 16.5% 7.5% 2.3% 100%

Total
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PART 3

PANDEMIC RESPONSES

>RNAO



Have you taken time off to manage stress, anxiety or
other mental health issues related to your work
during the pandemic?

Series 1
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How would you rate the overall support you have
had from:
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Do you feel that discussing your work experiences with

family and/or friends is a burden on them?
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Are you discouraged by your employer from discussing your
work experiences outside the workplace?
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PART 4

THE FUTURE AT WORK
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Work Status:

Columnl

M Full-time
Ml Part-time

[ Casual
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How many hours do you work in an average week?
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How many hours would you like to work in an average
week post-pandemic?

21. How many hours would you like to work in an
average week post-pandemic?

None; 51; 3%




Are you eligible to retire?

22. Are you eligible to retire?
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How many more years do you plan to continue working as

a nurse?
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How likely are you to leave nursing for a different
occupation post-pandemic?
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Probability of Leaving Nursing After Pandemic: Percentage
by Age Group

Age Not Likely Somewhat Likely Likely Very Likely Total

Not Stated 80.0% 20.0% 0.0% 0.0% 100%
16 to 20 41.7% 41.7% 16.7% 0.0% 100%
21to 25 52.5% 32.5% 9.2% 5.8% 100%
26 to 30 39.8% 37.7% 9.5% 13.0% 100%
31to 35 44.9% 34.7% 7.1% 13.3% 100%
36 to 40 46.8% 35.8% 7.9% 9.5% 100%
41 to 45 49.4% 28.4% 13.1% 9.1% 100%
46 to 50 60.4% 27.4% 4.7% 7.5% 100%
51 to 55 63.8% 19.2% 7.4% 9.6% 100%
56 to 60 69.5% 17.1% 3.3% 10.0% 100%
Over 60 73.6% 17.0% 4.0% 5.4% 100%
Average 57.0% 26.7% 7.0% 9.3% 100%
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Probability of Leaving Nursing After Pandemic by Stress

Levels

Stress levels Not Likely Somewhat Likely Likely Very Likely Total

Very low stress 73.1% 23.1% 0.0% 3.8% 100%
Low stress 80.0% 12.2% 2.6% 5.2% 100%
Moderate stress 68.9% 24.4% 2.8% 3.9% 100%
High stress 57.2% 27.6% 8.7% 6.4% 100%
Very high stress 38.7% 31.2% 11.4% 18.7% 100%
Average 56.9% 26.7% 7.1% 9.3% 100%
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Probability of Leaving Nursing After Pandemic by Work

Setting: Percentages

Work Setting Not Likely Somewhat Likely Likely Very Likely Total
Public health 56.5% 25.2% 6.9% 11.5% 100%
Primary Care 72.4% 17.8% 8.6% 1.3% 100%
Teaching hospital 55.4% 25.6% 8.2% 10.8% 100%
Large hospital 49.5% 30.6% 7.9% 12.0% 100%
Small hospital 49.5% 30.1% 7.5% 12.9% 100%
Home care 64.3% 22.6% 5.2% 7.8% 100%
Community care 51.2% 34.1% 2.4% 12.2% 100%
LTC 54.8% 26.8% 8.8% 9.6% 100%
Academia 77.0% 14.8% 4.9% 3.3% 100%
Average 56.8% 26.0% 7.6% 9.7% 100%
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Probability of Leaving Nursing After Pandemic by RNAO
Membership: Percentages

Membership Not Likely Somewhat Likely Likely Very Likely Total
Status
Non-RNAO 51.0% 29.8% 8.6% 10.6% 100%
RNAO 58.3% 26.0% 6.6% 9.0% 100%
All 57.0% 26.7% 7.0% 9.3% 100%
"
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PART 5

CONCLUSION and NEXT STEPS
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@ Conclusion

Impact of pandemic is universal but experiences unique

The pandemic is jeopardizing the tenure of nursing colleagues in the
profession

* Younger nurses leaving the profession
 Experienced nurses retiring

Departures from the profession post threaten the health system

The impacts of departures may not be evenly felt across the profession
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Policy Implications

Pandemic Planning
Nursing Human Resource Planning
Health System Transformation

Nursing Career Supports
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@ Next Steps

Deeper dive into this data and production of report

Continued collaboration with Nursing Now and the University of South
Australia on international nursing work and well-being survey

Continue with open forums

Continue policy work related to nursing human resources and health
system transformation
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Next COVID-19 Webinar

Monday, April 12, 2021
2:00-4:00 p.m. ET
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Continuing the conversation:
an open forum for nurses

> RNAO

How are you
feeling during

C(CVID-19?

When: Wednesdays biweekly,
2:30-4p.m. ET
Next date: March 17



Candlelight Vigil

N What: Candlelight vigil to remember those who
have died of COVID-19 and reflect on the hope
A that lies ahead.

o When:

e 7p.m. (ET) on Thursday, March 11, 2021
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